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Nomiers B hate: 604,202

The Staff Council Meeting will be held today, i.e, on 06-04-2023 at 12:00 Noon in the
staff Commen Room of the Institute, All the faculty members (Regular & Contraciual) are

requesied to attend the meeting.
’ ,.!&”J : I;JR':;'
é’l’éj{fﬂ:z\}

Secretary, Stff Council
Copy to:
«  PA(P) for Kind information of the Principal
#  [Dean of Instructions
* All Hemds of Departments (DEDESM/DEE/DESSH) with a request to kindly circulate among
cosncerned members,
»  Dr R.R. Sethy, Jt. Seeretary of Staff Council for necéssary action,
s [ librarian
o Adminigtrative Officer 7 SO, C&W Saction for non,
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Drated; (. 02, 2020

TINLUTES 5 A AL MEETING HELID i February, 2030

A St vancil Meeting was held on 068" February, 2020, under the chairmanship of Principal Prof. P. C.

Ararwal jn i 5T common oo in the presence of Twenty faculty members.

The Pricipal apprised ihe stalf members dnd disrussed about the follawing points.

™

8= Mecting for Odisha state was organized on 4" February, 2020, The SCC meetings for all the sutes are
oer excepl West Benpial. Principal requested the department to formulate the proposils and submit them for
S preetinng,

#  Principsl praised the Coordinators of Multicultural Placcment Programmie and Working with Commumsty for

successiul comnpletinn of the Progrmmmes. He also seid thet such programmes are appreciaded by ihe students
oo,

Ineernational conference “Education in 21" Century™ will be held from 21" to 23" February, 2020, Prof,
Vasutha Kamath, Former V.C. SNDT Women's University Mumbai has given consent for key note ndédess,
Director. NCERT is aleo requested 1o be available diring the conference. UNICEF is sponsoring 2/3 foreign
delegates for the conference. y

Principitl suppested that every vear we should conduet an International Conference. DESM | DESSH may
submit proposal for the vear 20020.21.

Director, NCERT has sent a letter praising the contribution made by the faculties of RIE, Bhubarneswar in
MWISTHA Programime.

Chilika Research Study is going well and the reports are o be submitied.

Principal suggested that there is no need to formulate Programme Proposal for Botanicsl Garden, as in the s
vear in PAC, the Institute was given responsibility to madntain it ot Institute level, A gardener will be provided
o maintain fhe Botanical Garden. A team of workers may be emploved to make [t useble. Prof, M. K,
Satapethy expresses his concern that the Botanical Garden has became a wild land, ir should be converled inl
a cultivisled lond and then only Botany Section will provide technical sapport,

Prof. B. M. Panda discussed about Chilika Bleck Research Study. He sugpested that one case study report
shoald be submitied for each cluster of Chilika Block by 15" March. 2020, He also said that & proposal is
he submitted cluster wise of Chilika Block. Twao volumes of Journal will be published mitinlly wio 155N in
the meantime ppplication will be sent to get 1SSM for the Journal and snce it s reeeived, it will be used evn
for those Journals which kad alecady been publizhel withous 155H,

Dein of Instruction ennounced the date for 1™ Intermnl Assessment and will be conducted from 12" m 14®
February, 2020, I is proposed 1o conduct the Intermal Assessment in future on the first three davs of 4 wedk
i-e, Momday, Tuesday and Wednesday instead of Wednesday, Thursday and Friday os students are rebuctant i
come v e classes staiing that they have 1o prepare for the esL

Principal suggested to submil one proposal csch with budpet breakup for Muolticuliural Plecement and for
Working with Community. The budget s o be prepared keeping in view that the Progremme may be
conducted owside Bhubaneswar, Only one PAT Proposal for Intemship Programime has 1o be submitied o

per the past pructice.

Minutes of Staff Council Mesting is fo be circulated by muil 1d. of the faculty.

The meeting ended with & Yote of Thanks by Dr. Komar Parag. ! -«[
)
# .a-i" l__g.-ﬂ-l"“ . . r"L.-—-'—_
L

(N.T. Chhotray) (P C. Agarwal}
Secretary, Primcipal,
StalT Council Chair Person

St Council
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REGIONAL MNSTITUTE OF LDUCATION : BHUBANESWAR
' iR gie

( R st AR
(aional Counwil of Educational Research & Training)
QFFLCE ORDER
No: RIEBPAPY Y5 2 Daea: £5-02. 2613

A Suheduled Castes (30, Scheduled Trbes (5T) and Other Backward Classes (OBC)
Cell (SC/ST/OBC Cell) ol this Institute is constituted of following members:

I. Prof L. Behern, Hewd, DE --- Chairperson
2. Dr (Mrs) P L. Hegi, Dy. Librarian  --- BMember

1. Dr. Kalings Ketwaki, Asst. Professor - Member

3. M 5K Roul, Section Officer _— Convenst

Copy lo:-

The Convwmitice shall function ea per ihe provisions and guidelines (ssued @{j
Al members of the SCAST & OBC Cell. {4 Mos. )
Dean of Insiruetons.

This issues with the approval of the Principal-
Mdrie WW
All Heads of Departments (DE/DESKM/DESSH/DEE)

I
2
3
4, Lie, CAC with a request to upicad the Office Order i the Tnstitute Websile,
5. Coordinaror, 1QAC, RIE, Blmbaneswar.
5. Dy Libranan.

7 Headmaster, M. School.

3 Adwinisiative Offieer

9, niadical Ofticer, RIE, Dizpensary.

10, lic. Accounts Oificer

11. T'c. Academic Saction.

12, Secrjon Officer {ExtablishmentiC & W Seciion)

13 PAPM

14, Olflke copy.
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REGIOMAL INSTITUTE OF EDUCATION

BHUBANESWAR
ORDE R

Ma: RIEB-ECY LSt
Dated: gy - j(.262—

pursuance te the instruction of Hon'ble Supreme Courl of India communicated vide

Council's letter No.3-5/2012/DESSH/Sexual Harassment/[430 dated 05-01-2012 and subsequent
letter Mo.3-5/2011-12/DESSH/Sexual Harassment/ | 174 dated 09-03-2012, o Complaint Committes
is constituted with the following members against Sexunl Harassment of Women at Warkplace in

this Institiite.

D, (Mrs.) M. Goswami
Professor, RIE, Bhubaneswar

D, (Mrs.) Elizabeth Gangmei
Associate Professor, RIE, Bhubaneswar

Mrs. Subita Pattanaik
G.T., D.M. School, RIE. Bhubaneswar

Dir. {Mrs.) Mitali Chinara

eprtment of Economics, Likal Liniversity
Vi Viahar, Bhubanesswar

Boh: 94371 1 1456

il mitalichinarotyalwaeco.in

Admmnistrative Officer, RIE, Bhubaneswar

feir. S. k. Bout
Section Officer (C&W), RIE, Bhubaneswar

Chairperson

Member

Member

hMember

Member

Member

The Committee is requested to make efforts [or preventing Sexual Harassment or any other
type of Harassment of Women at Workplace of this Institute by notifying, publishing and circulating
guidelines in appropriate ways. Copy of the guidelines is alse enclosed for reference of the

committee members. The duration of the committee is for a period of one year.

Copy 1o;-

EOLA ML,

All members of the Committee (6)
Chairperson of Committee against Sexual Harassment, NCERT, Sri Aurobindo Marg, New
Deihi = 110016,
The Under Secresary, EC Section, NCERT, Sri Aurobindo Marg, New Delhi-1 10016
P.A. to Principal.
e, CAC with a request to kindly up-load the Order in the Institute Website.
Office Copy.

v i
PRINCIPAL
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JHa b ol Colenzdl of Bducyesnal Boararth & Traineg }

NOTICE

No.RIER 57 Date; 04,10.2021

All gudents are hersby, infomoed that Ragging iz Prohibiced a3 per the directions of
Hoo'Me Supreme Courl of Indin amd guidchines isswad by LGE Fegulation on Curbing the
Menace of Rapping in Highsr Education Inehinutee 2009 {under Seec 26 (I3 (g} of UGC Act
1956 Ragmug i1s also prohibited and punishable uwnder UP, Prdabition of Ragging in
Eduvcational [stiwmon: Aot 2043 Studenes have betn given booklets comaitung Ani-
Ragping pndelimes md they are required 1o sobmit the Anti-Ragging Afidavits to thiz effect,
Main circolars, in this regard have also been uploaded over the instiivte wehsite, Thess,
gndelines also comlaan vémous types of putnshinedts 10 be metad oul o (he sdents idul2ing
in ragging or other in-Jdisciplinary sctivites.

Theretore, if auy smdent iz found wwvolvad or muily of cagging awd or abetting ragming,
actively or passively or being part of conspitacy to promde ragging in soy Beom, o foupd
ivolved in any other type of iD-disciplinary activifies, hefshe shall be liable to be penalized
depenrding wpen the nature and gravity of the offense, as cateblished The possible panishmenrs
chall be any one or any combination of the followring:

1. Expakion from the Institate; or

i, Suspension from the Imstitute and academic privileges; or

3. Suspension/Expalsion from the Hoatel, Mess; or

4. Diductbon of General Bohaviour Marke: or

5. Dvbarrlme frons appearing in amy testexsminstion or other evaluation process; o
4. Withholding of acholarship/hw: facility; or

T. Awy sther punishment, 3 deemed i, by the Tnztloale.

| ot
Dean/oF Ii@l}rutﬂns
Chalrperson, Anli-Ragging Committee
Copy to:
¢ Al Concermed ofBicialz
+ APC(P} for kind information of Principal
+ Admimstrabye Ofhoer
»  Seciton Officer, C & W Section
» Lo Acadeinic Section
»  All Monice Bosnd of the Instingts and Hoseed s
o Tic. CALC with a raquest touploosd the same in the Institate websites
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[ Natioral Council of Educational Pezearch & Traning |

What Constitutes Ragging?

Ragging constitutes one or more of any of the following acts:

a) dny conduct by any student or students wheather by words spoken
or written or by any act which has the effect of teasing, treating or
handling with rudeness a fresher or any other student.

b) Indulging in rowdy or undisciplined activities by any student or
students which causes or is likely to cause anngyance, hardship,
physical or psychological hamn or to raise fear or apprehansion
thereof in any fresher ¢r any other student.

c} Asking any student to do any act which such student will not in the
ordinary course do and which has the effect of <ausing or
generating a sense of shame, ¢r torment or embarrassment o as
to adversely affect the physigue or psyche af such fresher or any
other student.

d} Any act by a senior student that prevents, disrupts or disturbs the
regular academic activity of any gther student or a fresher.

e) Explpiting the services of 2 fresher or any other student for
completing the academic tasks asslgned to an Individual or 3 group
of students.

f Any act of inancial extortion or forceful expenditure burden put on
a fresher or any gther student by students.

g) Any act of physical abuse including all variants of it: sexual abuse,
hemosaxual assaulks, stripping, forcing obscene and fewd acts,
gestures, causing bodily harm or any other danger to health or
person: '

h) Any act or abuse by spoken words, emails, post, public insults
which wouwld also include derlving perverted pleasure, vicarious or
zadistic  thrilk from actively or passively participating (n  the
discomfiture te freshet or any other student.

Refarance: Anti-Ragglng, UGE & Ittp:/ fwww.antiragging.in
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ANT]-RAUGGING SQUAD
" 5L Mo | Name of the Awti Ragelng Squsd Memeber | Comtaet Ny,
I, Prof. 8 . Sahoo, Dean of Tnstructions, 0e9374ZT0NE
l_ .| Chairperson
P I Seadents” Counil:
; Prof Ritanjali Dash . Advisot DFTTH05 145
! Dr R.R Sethi, )t Advisor (5763666527
: Dr Kalings Ketaki, r Advisor OIS0 7
Dt 8.Kapoor, It Advisor | 09658236602
(3. Ve Academic Section, Convenor _
Prof Laxmidhar. Behera . (9437764137
MrA. K. Saha | 09583663934
— I LI — |
4. | Prof. S.K.Dash, Chict Warden 8495478937
B i Prof, A K. Mohapatra, Head, DESM (0583201794 —
4. Prof. Ritamjali Dash, Head, DESSH S (0776045145
T, Prof. Gowramma LI, Head, DE - (5895226342
% . | Warden, Homibivaba Hoslel: :
[ Kamoar Parag (9238600435
Dt S-Kapoor D655 36602
(9. | Wirdén, Ramanajan Hostel: ; | ]
Dy B . Sethi 09537374457
ks Shampa Dac 03 THIGE6ILT
10, | Warden, Gopabandha Hostel: )
Frof 1P Gowramma ORROSI26342
Dr Dhanye Krishran 09440771 524
11, Warden, Sarajini Hostel:
Frof Laxmidhar Behera 437764137
12. | Warden, Ashutosh Hoseel. T -
Dr E.Gangmei D43 R6TI62D
' DrE. L. Negi i 09437661192
3.7 Dr- Debabrad Bagui B [ eaaoYye
14, Mr Ashok Kumar Baliarsigh 09437311372 D
: Seeurity Swpervisor JI
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B

Human Resource Policy Handbook

Overview

Regional Institute of Education (NCERT) Bhubaneswar, a constituent unit of
National Council of Educational Research and Training (NCERT), New Delhi under the
Ministry of Education, Government of India is the apex body to advise on various aspects
of school education. The institute started functioning from 5% August ,1963,as Regional
College of Education and it was renamed as Regional Institute of Education ( RIE) with
effect from 18" April | 1995, This premium Institute strategically located in the heart of
holy city .Bhubaneswar to provide pre-service academic program to students of Odisha,
West Bengal, Bihar, Jharkhand, Assam, Nagaland, Tripura, Arunachal Pradesh,
Meghalaya, Mizoram, Sikkim, Andaman & Nicobar Island and, in- service teacher
training programs 1o teachers of Odisha, Bihar, Jharkhand and West Bengal. All the
programs offered by RIE, Bhubaneswar are approved by National Council of Teacher
Education (NCTE), New Delhi.

Talent Management Policy

The vision of RIE. Bhubaneswar is to build a holistic approach to optimize the
skill of all its faculties and staff members to achieve excellence in its overall
performance. It aims to achieve the national standard in academic activities as well as to
cstablish a national culture through integrated talent acquisition, professional

development and deployment processes that arc aligned to the institutional goals.

Talent management includes Recruitment and Selection, Orientation and Training,
Faculty and Administrative staff development program, Professional development
program for faculty members etc. These procedures aim to foster continuous
development of skill and competencies of both academic and administrative staff to

achieve institutional long term goals and objectives.
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The programs offered by the Institute and the approved number of seats against each

courses are as shown in the Table-1

No Name of Programme No. of Seats
1. 2 Yr. B. Ed{ Ans/ Se)) 110

. 4 ¥Yr. BA B.Ed 33

3 4 Yr. B.5c. BEd L10

4. 2 Yr. M.Ed 36

e ¥ 1 ¥r. M.Phil In Edn 1o

6. Ph.D 15

(i)  Recruitment and Selection:

The recruitment and selection is of paramount importance in order to recruit staff
with proper skill, attitude and attributes to enable the institution to fulfill its
objectives. The process of recruitment for all permanent academic and non- academic
staff are done by NCERT, New Delhi following GOl guidelines and recruitment rules
and policies. The recruitment for appointment of academic faculties at the level of
Assistant Professor on contractual basis is done at by RIE, Bhubaneswar adhering the
latest UGC puidelines.

(i)  Orientation Program :

The orientation programs & refresher courses for newly recruited academic
and non- academic staff members are conducted both at HQ level and at
institutional level.

The orientation programs for newly recruited academic and non- academic
stafT members are conducted both at HQ level and at institutional level,

(iii) Professional Development of Faculty Members :

Faculty development plan is very fundamental to a faculty member's

professional growth and successful performance in teaching, research,
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development and various other scholarly activities. NCERT along with RIE

Bhubaneswar has developed number of well defined program/ facilities for

professional development of it's academic staff members.

Academic faculties regularly attend Refresher Courses in various
disciplines organized by Academic Staff Colleges of different siate and
central Universities(recognized by UGC) and also at NCERT New
Delhi.

Faculty members are provided financial support (subject to conditions)
to participate in various national and international seminars and
conferences to share their research findings and utilize the research
results of in thetr profession.

Each faculty member prepares his’her own profile which details his'her,
research publications, creative publications, book publications, articles |
list of conferences, seminars, workshops ete. attended by them and the
same 18 uploaded at the institute website for global exposure and
sharing.

Two periods in the weekly timetable have been ear marked for faculty
members to discuss and present their research findings. to discuss
contemporary topics related to educational program and policies ete, for
feedback suppestions and further progress.

Faculty members undertake various research projects like ERIC project,
DST project, UGC project, University project etc. and publish their
research findings in UGC referred, peer reviewed, SCOPUS rated
national and international journals.

Every year staff tournament is organized at any one of four RIES or at
NCERT HQ for promoting sports and athletics skills of faculty

members .
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Regular Yoga camps and spiritual discourses are organized in the
campus to strengthen of physical and mental health of the facully
members.

* Faculties are being assessed and evalvated by HODs and higher
authorities yearly through Self- appraisal. The various parameters
include number of classes taken, research, training development and
extension work done during the assessment year, etc, attended,
administrative work done etc.

* Opening of a service book of each faculty members with basic
documents like appointment letter, passport size photographs, pan card,
efc. are mandatory for each faculty member and updating the same
periodically is done at admin level on priority basis.

* After joining the institute cach faculty member is needed to open a
salary account with State Bank of India ( SBI), Campus Branch,
Bhubaneswar - 22 and submit the account number to Accounts Section

of the institute,

(iv) Administrative Staff Development Programs:

Administrative staff development program ensures effective functioning of all
the stakeholders, maintaining healthy environment for quality academic growth
and campus decorum in line with the

vision and mission of the institute .

e All the admin staff members undertake regular training both at HQ level
and at institutional level on (i) Modern office management (ii) e-
governance (iii) Hindi as official lanpuage (iv)*

* They participate in wvarious competitions organized during Hindi
Pakhwada to enhance their skill of using Rajbhasa Hindi in official

communications.

*—_—_—
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* Staff members also participate in institutional as well as outstation
competitions to get exposure for becoming skilled workforce in the field
of administration.

* Annual staff tournament is organized at any one RIE of NCERT or at
NCERT HQ on rotation basis for sustaining the interest and motivating
staff members in  the field of sports and athletes. This also helps to
nurture culture fraternity among all the employees of NCERT.

* By deputation o outside Agencies.

(v )} Attraction and Retention Policy

RIE, Bhubaneswar is committed to talent retention to maintain its reputation and to
attract the quality manpower in the institution. Apart from latest Pay scale and
statutory benefits; the employees are treated with proper workload, job security,
clarity in role and recognition, sufficient resources and above all, the best practices in

employee management. The following benefits are provided by the institute:

a. There are near about 146 number of residential quarters within the campus of RIE
for all categories of employees starting from group C & D employee to A .

b. One dispensary with two doctors and three supportive medical staffs are employed
to take care of residents of the campus and students staying at hostels around the
clock.

c. Leave Travel Concession (LTC) to any place of India and LTC to home town for
the employee and histher family is provided by the institute as per rules.

d. Reimbursement of the cost of medicine bill, reimbursement of the cost of
expenditure for hospitalization, surgery, treatment etc. at referral hospitals and
other health benefits are provided to employees and dependant family members as
per GOI rules.

€. Various advances like (i) Medical Advances, (ii) House Building Advances {iii)

Computer Advances are also provided to employees as per rules.

“——u—_—I
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Reimbursement of News Paper bill , reimbursement of telephone bill to eligible

employees.

Children Education Allowance and Reimbursement of tuition fee scheme for two

eldest surviving children is also admissible to all employee.

Provision for purchase of office bag/purchase to eligible employees.

Provision Laptops to all eligible faculties teacher and all Dept./Sections.

Faculty and Staff Pay Scales :

The pay scale of sll the faculties and staff members are fixed as per the last

Pay Commission ( 7* Pay ) laid down by GOL The pay scales for designated faculties

and staffs are as shown here under Table 11

Table-11 Pay Scale of Faculty

Designation
Professor

Associate Professor
Assistant Professor

Kinds of Leave :

The following kind of leave are admissible to employees of Regional Institute of
Education , Bhubaneswar:

-y

SXAS ML -

-

Casual leave

Earned Leave

Special Casual Leave
Study Leave

Half Pay/ Commuted Leave
Child Care Leave
Restricted Holiday,
Maternity/Paternity Leave
Academie Leave,

Pay scale
37,400 -67,000 + AGP 10,000
37,400 - 67,000 + AGP 9.000
15,600 - 39,100 + AGP 6,000

Leave Rules
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Leave is not a matter of right. When the exigencies of the service so require, discretion to

refuse or cancel leave of any description is reserved with the competent authority .

1. Casual Leave :
(i) Casual lcave is not earned by duty. A member of the staff on casual leave is not

treated as absent from duty and his pay is not interrupted. The maximum
number of casual leave in a calendar is 8. Two days of restricted holiday as
decided by the HQ can be availed by any employee,

(11) Sundays and other holidays may be prefixed, inter-fixed and sufTixed with the
casual leave.

(ii1) Casual leave cannot be combined with any other kind of leave.

(iv) On transfer to other RIEs or to HQ the balance casual leaves are carried over.

2. Earned Leave :

(1) The teaching and non-teaching staffs of RIE Bhubaneswar are eligible for 15
days of carned leave on every six months i.e. 30 days of EL per vear. On 1* of
June and Ist of January of the running year, EL is credited to the account of the
employee.

(1) EL can be availed by any employee during the Calendar Year without causing
any academic disturbance on prior approval of the highest authority and need to
be forwarded through proper channel. After returning from EL submission of a
Jnining report in an appropriate format is mandatory for each employee .

(iii) Un-utilized and balance EL can be encashed at the time of retirement of the
employee.

(iv) On transfer to other RIEs the balance days of ELs are carried over.

(v) EL cannot be inter- fixed with Sundays or any other holidays.

(vi) At a time, maximum of 180 days of EL if due, can be availed,
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3. sato Leave :
(1) Compensatory casual leave may be granted to the non academic employees in
lieu of work done on closed day(s) and can be availed within 10 days of
wuorking,

4. Study Leave

(i) The teaching staff of RIE may be granted study leave for advancement of their
qualification or for their professional development in India or abroad under
specific terms and conditions.

(ii) The study leave or any other travel grants etc are sanctioned at HO level as per
rules.

(iif)  The faculty proceeding on leave must have completed minimum of three
years of regular service and should have 05 years of service left .He/She is
eligible for 100% pay during such leave absence.

5. Medical Leave :

(1) 20 days of medical leave or commutation leave per year is admissible to all
employees. Unutilized medical leaves are carried over the next successive years
and can be accumulated till retirement.

(i) This leave can be availed only on medical grounds i.e. hospitalization or serious
iliness for more than three days.

(1i1) Documentary evidence is required to avail this leave.

{iv) The leave ¢can be combined with CL/EL for hospitalization or serious illness,

(v) The employee can resume histhis duties only after submission of Medical

Fitness Certificate.

6, Academic Leave ;

Academic leave and sabbatical leave may be granted 1o academic faculty members as per
UGC guidelines

“—-—_—ﬁ
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7. Maternity Leave/ Paternity Leave

(i) Female employees of RIE may be granted maternity leave for a period of 6
months. Leave application is to be supported by a certificate of a registered
medical doctor.

(1) Matermity leave can be combined with other kinds of leave except casual leave,
but any leave.

(1i1}) Maternity leave is to be granted to a female employee provided she has less
than two surviving children.

(v} Male staff members are chgible for 15 days paternity leave within 06
months of delivery of child,

8. Child Care Leave

(1)

(i)
(iii)

(iv)

(v}

(vi)

{vii)

Women employees and single male employees having minor children may be
granted Child Care Leave (CCL) by the competent authority at HQ to grant leave
for a maximum period of 730 days during their entire service for taking care of up
to two eldest surviving children, whether for rearing or to look after any of their
needs like examination, sickness elc.

Child Care Leave can be availed only after prior sanction.

In respect of a child with a minimum disability of forty percent, it is permitted for
an off spring of any age subject o submission of certificates.

CCL may not be granted for less than five days at a time; and shall not be grantad
for more than three spells in a calendar year.

Intervening holidays will count as CCL as in the case of EL.

CCL cannot be debited against leave account.

CCL may be combined with leave of any other kind. Leave of the kind due and
admissible (including commuted leave not exceeding sixty days and leave not due)
may be allowed for the third year in continuation of CCL without production of

medical certificate.
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(viii) An employee with CCL may be permitted to leave headquarters with prior

approval of competent authority.

Residential Accommodation :

The Institute has campus of near about 100 Acres of land. The campus is Wi-Fi
enabled and it includes the physical facilities like one dispensary, one canteen, onc
children park, Statz Bank of India (SBI) and Post Office etc. as immediate requirements
of its residents. All care has been taken for fire safety,

Residence facilities at campus are provided to the faculty members as per

Governmen! of India norms. The number of quarters available for all categories of

employecs are as given in the table, Total o 146
Table- 11

Type of A:c_nmﬂr}_daliﬂn Number

Type- V 08

Type-IV 24

Type-III 32

Type-II 40

Type-1 42

Total 146

Allotment of quarter is done on the basis of availability and category of employee.
For availing campus accommodation, The individual should give an application along
with a copy of appointment order/joining report for processing, alotment and approval of

competent authority.
Research and Development :

One of the maxims that RIE, Bhubaneswar guarantees for its faculties/scholars is
“Learning is Celebration”, To institutionalize this principle of leaming, RIE,
Bhubaneswar has devoted itself w exitend exiensive opportunities for its faculties to

pursue research and development activities.
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RIE Bhubaneswar's Commitment to advance research in the area of General

Education, Special Education, Educational Technology and Science Education ete. has
nurtured it as an excellent and Innovative Center for Research in Education. RIE,
Bhubaneswar conducts six menth course work program of Utkal University in the
discipline of Education. As a matter of institutional policy and approval of Utkal
University every academic year 15 number of Ph.D students Join this nstitute for
obtaining doctoral degree in the discipline of Education,

Being apart, RIE also encourages all its faculty members 1o carry on rescarch in
their field of interest as well as to undertake ier-disciplinary research. Reimbursement
benefits for attending International/National conferences to present their research works
are also extended to faculty members as per rules. The faculty members are also
encouraged to avail the International research fellowships like Fulbright, etc. and
admissible fringe benefits are also provided 1o them.

Moreover, every academic year faculty members undertake research projecis
approved by PAC, NCERT, New Delhi. The results of research findings are usually
published in UGC referred and peer reviewed journals and the reports are submitted to
NCERT, New Delhi.

Epilogue

RIE, Bhubaneswar has almost completed 59 years of its successful existence. It has
always shown its scholarly excellence in the field of pre service teacher training
program , in -service teacher training program, development of school textbooks |,
development of teaching learning materials and consultancy in the field of plan/policy
of school education, The staff members of this institute have been unanimously putting

their efforts to make this institute more vibrant, more effective and more influential

mentor of school education.




IE, NCERT, Bhubaneswar Human Resource Policy

il .

References

I. Swamy's Handbook 2022 Swamy Publisher{P) Limited, Chennai 600028

2. MOA (1961), Memorandum of Association, www, ncert.nic.in
(Home>=>Organization=>Management>>MOA)

3. NCERT (2011). Leading the change...... 50 wears of NCERT. National

Council of Educational Research and Training, New Delhi, www.ncert.nic.in

= "

r. P. K. Dr. Dhanya Krishnan Prof. M. Goswami

Principa

Y PREINCIPAL
iy Fevem sy
Instifute of Education
! Bhubaneswar-T51022




fama s gaqs3a

REGIONAL INSTITUTE OF EDUCATION

(NATIONAL COUNCIL OF EDUCATIONAL RESEARCH AND TRAINING)

BHUBANESWAR, ODISHA - 751022



PWD POLICY

&

\

ot

~\

/
™\

(

N

>ég

J

N

faaan s gaqs1a

paHtS
[t =1:4)

o o J

REGIONAL INSTITUTE OF EDUCATION

(NATIONAL COUNCIL OF EDUCATIONAL RESEARCH AND TRAINING)

BHUBANESWAR, ODISHA - 751022



Y Ereite feran eI
i, j LY BEGIOMALWATITUTE OF EDUCATION
0 e . L

Introduction:

The document consists of & policy statement of the institute regarding Persons with Disability
(PWD) for improvement of overall infrastructure and the process of learning and teaching of the
students and employees of the instinute.

Regional Institute of Education (RIE), Bhubaneswar a constituent unit of NCERT, is a premier
institution of quality school and teacher education committed to provide equal opportunities and
equity to all irrespective of disability, gender, socio-economic and socio-cultural diversity, While
doing this, the institution casts special attenlion to the PWD to provide and facilitate equal
opportunity and equity in availing the resources of the Institute. The Institute and D M School
follows the Right to Persons with Disabilities Act, 2016 (RPWD Act) adopted by the
Government of India, and regulations'norms notified by UGC, NCTE and NCERT for Persons

with Disabilities.
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Objectives

The Institute commits itself to-

® Sensitize and create an environment that is secure, accessible and friendly for persons
with Disability by encouraging different sections and departments io provide necessary
mfrastructure and academic support for the students and employees with disability of the

institute,

® To create an inclusive culture for effective implementation of equality and equity for
students and employees with disability in the institute campus,

The Regional Institute of Education Bhubaneswar is committed to full compliance with the
Rights of Persons With Disabilities Act of 2016 (RPWD Act) which prohibit discrimination
against qualified persons with disabilities, as well as other central and siate laws pertaining o
individuals with disabilities. Under the RPWD Act and its amendments, a person has a disability
if he or she has 4 physical or mental impairment that substantially limits a major life activity, The
RPWD also protects individuals who have i record of a substantisl] ¥ limiting impairment or who
are regarded as disabled by the institution whether qualified or not. A substantial impairment is
one that significantly limits or restricis a major life activity such as hearing, seeing, speaking,
breathing, performing manual tasks, walking or caring for oneself,

The RPWD, Act 2016, lays stress on non-discrimination, full and effective participation and
inclusion in society including educational institutions, respect for difference and acceptance of
disabilities as part of human diversity and humanity, equality of opportunity, accessibility,
equality between men and women, respect for the evolving capacitics of children with
disabilities, and respect for the right of children with disabilities to preserve their identities, The
principle reflects a paradigm shift in thinking about disability from a social welfare concern o a

human rights issue.
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Students with Disabilities

The Regional Institute of Education is committed to providing qualified students with disabilities
with regsonable accommodations and support needed to ensure equal access to the academic
programs and activities of the Institute.

All accommodations are made on a case-by-case basis. A student requesting any accommodation
should first contact the Head of the Institution, Head of the Institution along with the Academic
Coordinator, Chairperson of the Committee of the Persons with Dissbility and Learning
Specialist will coordinate services for students with disabilities. The Head of the Institution
reviews documentation provided by the student and, in consultation with the student, determines
which accommodations are appropriate 1o the student’s particular needs and academic programs.

Emplovees with Disabilities

Pursuant to the RFWD Act, the Regional Institute of Education will provide reasonable
accommodation(s) to all qualified employees with known disabilities, where their disability
affocts the performance of their essential job functions, except where doing so would be unduly
disruptive or would result in undue hardship.

An employee with a disability is responsible for requesting an accommaodation in writing to the
Head of the Institute for providing appropriate documentation, The Head of the institute in
consultation with the Chairperson of the PWD commitlee, Administration and Finance will work
with the employee's supervisor to identify which essential functions of the position are affected
by the employee's disability and what reasonable accommaodations could enable the emplovee w0

perform those duties,

The major initiatives to be taken by the Institute include:

s Addressing and ensuring overall accessibility in the institution for the students and

employees with disability.




e To provide guidance and counseling for the students with disabilities on the personal,
vocational and academic concerns.

® To provide appropriate and relevant approaches to teaching, evaluation procedures for
students with disability.

& To assess the educational needs of students with disabilities.

o To generate appropriste supportive measures for the students with disabilities for
academic and other activities of the institute.

* To ensure all UG and PG programmes of the institute are accessible to students with
disabilities.
® To ensure full participation of students with disabilities and 10 provide them equal

opportunities for development.

¢ To provide a supportive environment for the staff and students of the institute for

engaging in conducive work.
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Examination Manual Policy

Declaradion of Exam schedule and Rule
The exam schedule for all semester examinations for the year is notified in the Tnstitute

academc calendar.

Examinatior: Registraiion form is submitted prier to the date of examination for scrutmizing the
eligibilily and other requirements and submit the same to the office. After verification of the
forms, the Institute subnts the same to the Examination Cell of Utkal Lniversily,

The cxaminalin commences after dus notification,

Candidates suffering from any disease that would rendet their presence in the Examination Hall
undesirable in the inlerest of other candidates ar# not allowed ta enier the Examination Hall, In
cacaplional cases, the Cenize Superintendent if informed by a candidate m advance may moks
specia] arangements.,

The docre of the Examination Hall are opensd half an hour before the tXamination starts on the
forst day and |5 minures before the examination on other days. A zeat with the s#me nomber as on
his'her Admit Card 1= assigned to cach candidate and 'he is required do it 5 minutes befors the
examination beging, Candidates amiving after the examination arg permiticd only after the special
permission of the Centra Superimendent. The permissicn is nol granted to candidates who appear
ball an hour late.

Candidates are required 0 bring bleeblack ball pens and wherever necessary caleulator is alio
allewed. Mo book, paper, prined materials or manuscripts other then Admit Cards are allowed inte
the Examination MHall. A candidare is net allowed to consch any buok, paper, printed, or
manuscript during examination hours either inside or owtside the hall.

Candidates are not allowsd 10 keave the hall until an hour after the examination starts, They are nol
allkvwed 1o remain seated after submmission of their answer books 10 invigilator_ [1is the duty of the
candidate b sce that hisher answer paper is received by fie Invigilstor. No candidate will be
allowed to re-enter the examination hatl after quitting k. On submission o his'her answer paper in
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case of urgent need however, a candidate may be permitted by the senior invigilator to leave the
hall temporanly and not more than once in an hour, under special supervision, The period of

temporary absence should not ordinarily exceed three minutes.

Candidates are not permitted to talk to each other in the Examination Hall. No one should receive

help from or assist another in any manner.

Candidates shall write his/her roll no on the top of the question paper as soon as the question paper
15 given o him‘her and shall produce the same to the invigilator as and when demanded by the

mvigilator/supermtendent/supervisor during the cxamination.

Candidates should write the roll number, the registration No., date of examination, core no.
subject, paper no, pass’hons., and such other distinguishing mark as are given to him'her on the
Admit Card on the cover page of his'her answer booklet and should on no account write anywhere
in his/her answer book his own name, the name of his college or anything that is not strictly,
connected with the answers to the question given. The giving of false roll number is a serious
offence and no answer book without the candidates roll number clearly written on the cover page

will be examined.

Candidates should not, while in the Examination Hall write anything on the question papers except
the roll no. as mentioned in seven supra or blotting papers nor should they take out of the hall any
paper other than the question paper. They should not also send the question paper for the

examinetion outside the hall throughout the duration of the examination.

[f a candidate i found with, any paper not connected with the examination as mentioned in 4 supra
s'he shall have to surrender it to the invigilator on demand and make a written statement if
necessary. Refusal to surrender the material or to make a statement shall render the candidate

liable to instant expulsion from the centre of examination.

Preparation of Question papers
The different Board of Studies in the meeting convened by the University shall submit a panel of

paper setlers/examiners e the examination cell of the University,
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The Board of Smudies shiall finalise the names of paper setters /exantners fom the panel or ffom
Whe daia bank if such need arises,

The Confidential celf shall contact the paper setters/examiners and cnsure thal they prepare g
sets of Question papers smd the papers teach back the cell on time, The selected sed shall be typed
at the confidemtial cell, Tikal University under the persomal supervision of the Controller of
Examimation maintaining sbeolute confidentiality,

Proof reading and checking of compliance with syllabus and patterh shall be done thereafter,
CQuestion papers shall nsuslly be printed a day before that particular cxam 1o be held, If fhe number
af question papers required are of very big quantity, prinimg 1may be done two dava in sdvance,

The confidentisl ceil of Unhversity shall pack the question papers in different packets wilh exact
mumber of question papers required for each exam hall room in accordance with the scating plan
given in advance by the superimtendent of exams end kesp (hem in the strong room after having
them scaled.

Conducting of Exanas
The sealed question papers shall be handed over to the gupermiendent of exams one hour prios o

the commencement of the exam.

The question papers are opened by superintendent of exams after verificalion of any fargrTing
with geal and signature of two invigilators,

The invigilators shall report 10 the exam c2ll and receive the answer books and other
documentation papers half an hour before the commencement of he examination andprocesd to
ther respective axam hallsroomes.

The examination conducting team shall hand over the required question papers lo each room 3
minutes prior fo the commencenient of the examination.
A sqoad of designated senior teachers shall make surprise visits to examm hallsrooms occasionally

durhg cxaminalions.

After the cotmplttion of the xam, invigilators shall report back 1o Superintendent of exams in
order o accout for the question papers/Answer books they had received.




Tl superintendent of exams shall complete the documentation process and (he answer books
shall be handed over to the Custodians affer corllecting the subjecuipaper along with atendance
regter and olher teports.

The Custodians shall verify each answer book in all bundles physically and kand them over to the
confidential cell.

A candidate wishing lo say anything sbould stand up i his/her ssat and remain standing witil an
invigilaroe comes to himvher. S/he should on no acetunt leave histher scal or make any noise W
call the invigilator's altention 10 bimer,

Person unconmected wilh the copduct of the exapmmation, whellwr relations of candidates or
otherwize, ¢hall not be allowed to ¢nter (the Examinztion Hall. If a candidate of sny of the
¢xamination of the Universily or 2 registerad student of the Unjversky enters the examination hall
upapthorzed and/or atempts 0 supply incriminating materials to help the examines in any other
maiuker, 2he shall be liable o expuktion from hisher &xamination andfor any other purshment
deemed suitable by the University,

The condidats shall be checked at the enirance 1o the examination csntre for sach sitling and in the
examination ball during the course of examination ¢s and when the Centre Superiniendent
consideTs it necessary,

Candidates refusing to submit 1o the check al the mtrance shall be refased enkry to the
¢xamination. Those refosing 1o submit 1o the check in the examination hal! shall be liable to instant

expulsion.

Valuatfen of Amswer boaks
As per approval of the University, the zonal valuation shall be conducted after having docursenicd

property and follow it up for the timely valuation of answer books by the concerned examiners.




Decluration of Results

A consolidated statement of marks shall be prepared and afrer making preliminary anafysis, the
Controller of Exams shall sppraise 1he conducting Board of Examination of 1he result for the final
apprival for declaring the resule. On appraval of condhwcting Board and Vice-Chancellor, after
preparing the Tabulation Report the resuli shall be declared.

The resuks of those who have been booked for unfair means or of those who had not complied
with any requirements or formalities shall be withheld omtil decision on such matiers are taken by
competent authoT S LomanTisss,

Issue of Mark sheets

Mark sheets shall be ssued within seven working days fom the publication of 1he resuk. Mark
shects of Semesler VL (4 Yeor Inmcgraved B A B Ed./B.5c.B.Ed ) semester TV (2 Year B.Ed. md
M. Ed.) shall be issued o only thoss students who have cleared all their previous semester exams.

Complaints/Grievances regarding exams

Onevances/Complamts iF any regarding crxaminations may be beought 1o the notice of the Centre
Superintendent in writing on the same day or next working day and they shail be referved tn the
concemed exam commities’person for stadying, investigaling snd deciding on the matter. Then it
shell be communicated to the aggrieved and redress them a1 the earlicst bue not ater than 10
waorking days from the date of the last exam or the receip of the complaint/prevance whicheser is
latet.

The decision of the Principal’Centre Supenimendent shall be final and binding,

Unfair pweans dwring examinadions

Students who bave been booked for mfsir means shall be given a show cawse notice with an
opportunily 1o defend themselves in writing. The invigilawor concerned shall submit a report. Such
cages shall be referred b0 the cx3m'UFM conmittee and their decizion as per nommns shall be

executed,

Notification and mevised mark sheets
The resubk of retolaling/revaluation shall be notified and communicated to the candpdate sven (f

there 12 no change n the marks.
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[f'as a result of the scrutiny/revaluation it is found that the examinee should be declared as passed
or placed in a higher division or has secured more marks or on the contrary secured lesser marks,
then his ‘her result shall be revised sccordingly and the candidate shall be provided with the

revised mark sheet,

Undertaking
An undertaking shall be obtained from the applicamt to the effect that hesshe had read and

understood the contents of the policies, procedures and rules of revaluation/retotaling/viewing of

the answer books.
Communication

Any communication uploaded on the official Institute website or displayed on notice boardshall

deemed to have been communicated to the persons concerned,

Mpr. M. K. Behera
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The Institute works on the fundamental assumption that sustainability is the core of

development and is possible only if institutional practices are geared towards less

Freamble :

energy consumption and use of renewable energy resources. Energy harvesting has
been considered as one of the priority areas of all developmental activities of the
Institute, [n addition, awareness and the right attitude towards energy consumption
of each individual has been considered as ome of the prominent strategic
developmental goals and the Institute constantly is working towards is
implementation in its right spirit. Realizing that no conventional energy resources
can meet the energy requirements of the present, Institute has initiated the use of
various alternate energy resources. Thus functioning of the Institute is centred on
the well-established concept of sustainability in development. As teacher education
is one of the most important priority areas of the Institute, developing teachers with
right perspective about energy conservation, preservation and utilization have been
kept as one of the most significant areas of curriculum. Reducing, reusing and
recycling the energy resources have been kept as motto of development The
Institute is well aware of its responsibility in creating awareness among the students
and staff about the energy conservation measures and constantly working towards
it.

Ohjectives

I. Focus on energy efficiency by reducing enmergy consumption and use of
alternalive energy resources.

2. Optimize the energy consumption by use of energy efficient equipment and
maximization of use of day light and natural ventilation.

3. Maintain green energy campus with utilization of energy management

system.
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4. Sensitize students and staff of the Institute about the need for sustainable
practices.

5, Create awareness among student teachers on optimum use of renewable
energy resources and encourage them to spread the awareness to local
community during their field engagements such as School Internship
Programme, Multi-Cultural Placement and Working with Community

Programimes,

Action Plan

The Instimate has facilities for alternate sources of energy and energy conservations

MEAsUres.

I. Considering the Energy needs to the campus, back-up system for
uninterrupted energy supply, DG set has been installed. Underground winng
has been done because Bhubaneswar is in cyclone prone area.

2. Instructions are given to staff and students for the proper utilization of the
electronic devices in the campus and for ensuring that all the electronic
devices are turned off when not in use in the Institute, classroom, hostels etc.

3. Invest in solar to gradually progress towards use of remewable energy
resources initiated.

4. Imitiation ol installation of solar photoveltaic panels as an alternative energy
resource for its utilization in the Institute.

5. Replacement of the conventional lighting and implementation of LED lamps
in the campus and energy saving fans in the Institute, classrooms, hostels
and quarters has been carried out

fi. Institute has Water Harvesting system to prescrve waler,

7. Use of energy efficient, star labeled equipment for various purposes in the
Institute and in Hostels.

& Implementation of Sensor-hased energy conservation in the Conference

Hall-1 and II of the Institute.




9. Create awareness among the students and staff on energy conservation and

management through issuing notice and by sensitization programmes,

10. Wallang is encouraged in the campus and walking friendly pavements
(pedestrian paths) are constructed in the whole campus.

11.Use of wvehicles by students and staffs are discouraged and cycling is
promoted by constructing cycle parking space in the campus. This has
reduced sound pollution and increased energy conservation.

12. Green Energy — Regular plantation in the campus, green and plastic free
campus, two patches of social forestry, the fruit orchard, and the jungle with
varety of lre% keep the campus cool, hence the use of Air Conditioner has
been reduced.

13, Power supply is provided by Tata Power Central Odisha Distribution Lad.

[4. During orientation programmes the students are told to conserve cnergy,
switch off’ the lights and fans before leaving rooms in the hostels and the

classrooms.

L Jb{/// MSQw

Mr. Puskar Behera Dr. Dhanyva Krishnan Prof. Sandhya Rani Sahoo
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WASTE MANAGEMENT POLICY

Preamble

Regional Institute of Education, Bhubaneswar has goal for sustainable and holistic
waste management and providing a safe, healthy and conducive work environment for
students, teachers and visitors. The institution has a duty to ensure that all the campus
wastes are disposed of responsibly by using proper waste segregation mechanism at the
source and if possible, converting it into value added environment friendly product.
Furthermore, the medical and other hazardous wastes are disposed or managed by
government approved, registered contractors. The purpose of the policy is to monitor
the implementation of the action plan brought out in “National Environment Policy
2006” on management aspects of hazardous waste including their minimization,
environmentally sound management and active promotion of transfer and use of cleaner

technologies.

The ingtitute will adopt the principles of the ‘best practicable environmental
option’ in the delivery of its waste management services. The institute will apply a
‘waste hierarchical approach’, to reduce, reuse, recycle and recover waste products in
preference to the disposal of waste to landfill. The institute recognizes the importance
of meeting local government guidelines issued by BMC and to manage its waste
responsibly, reduce the volume of waste sent to landfill, maximize reuse and recycle
where possible. It requires al the teaching and non-teaching staff, campus dwellers,
students, visitors and anyone else making use of the premises to comply with this
Policy. Any solid waste generated in the campus shall be managed and handled in
accordance with the compliance criteria and the procedure laid down in Bhubaneswar

Municipal Corporation.

Page | 2
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Objectives

e To ensure that waste management is done as per the rules and regulations of the
waste management guidelines of the local government and National
Environment Policy and to plan for future legislative changes.

e To reduce waste generation at source and take action to repair, reuse and
recycling over the disposal of wastes in a cost-effective manner.

e To provide defined roles and responsibilities to identify and coordinate each
Activity of waste management in the campus.

e To create environmental awareness among students, staff and campus dwellers
to encourage waste minimization, reuse and recycling.

e To invest into the expansion of recycling opportunities on the institute campus
and
Transform waste into value added products.

e To ensure the safe management and storage of wastes on the campus.

e To provide appropriate training for teacher, resident, staff, students and other
Stakeholders on waste management issues in consultation with experts.

e To promote totalistic approach of waste management in the campus.
Waste Management Committee (WM C)

Waste generated in the institute campus is managed and supervised by the Waste

Management Committee (WMC) consisting of the following members.

e Mr. P. Behera, Administrative Officer, Chairperson
e Head Master, D M School

e Mr. Susant Rout, SO, C&W

e Mr. S Dharua, UDC, Establishment

The role of the WMC is to manage the waste generated from the office, hostels,
guesthouses, DM. School, dispensary, staff quarter etc. The committee isto monitor the
implementation of the waste management policy and suggest suitable action plans to

the competent authority for its implementation.
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Action Plan

e Developing an Environmental Performance Indicators for waste management
and reporting annually to the institute on progress against the ‘Environmental
Performance Indicators’.

e Monitoring and supervising the management systems for all wastes, to ensure
safety and legal compliance.

e Providing appropriate training/orientation to all personnel who have
responsibilities for waste management.

e Collecting and providing al relevant information to appropriate enforcement
agencies when information relating to waste management is requested.

e Investigation and reporting of any incidents or spillage relating to al type of
hazardous and general waste management.

e Ensuring that no hazardous waste is disposed of through the general or waste
recycling streams.

e Assigning duty to a ‘responsible person’ within department/sections/hostels to
coordinate waste disposal for any hazardous or laboratory wastes.

e Disposing of waste responsibly (at both office and residence), through the
appropriate waste disposal system (segregation of waste), in accordance with

policy and procedures of institution.

/ﬁ J
(S. Rout) (R. Sethy) (R. MoRalik)
.' h.‘x
Boge
Principal
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Institational Policy for Research

The Regional Institute of Education (formerly Regional college of Education),
Bhubaneswar, founded on 5™ August 1963, is one of such five institutes estahlished
by the National Council of Educational Research and Training (NCERT), New
Delhi. The Regional Institute of Education, Bhubaneswar contributes o the
gualitative improvement of school education through innovative pre-service and in-
service teacher training programmers and relevanl research, development and
extension activities.

It is functioning as Regional Institute of Education we.f. 18™ April 1995,
following major shift in its focus from pre-service education to in-service education
and educational research, The feacher training programmes of the Institute caters to
the needs of Odisha, Bihar, Jharkhand, West Bengal and Andaman & Nicobar
Islands.

The Institute covers the eatire spectrum of schoel education from pre
primary to senior secondary level in order to support the main functions of NCERT
and Ministry of Education, viz.

{I} Developing curriculum, leaming materinls, methods of waching,
techniques of evaluation, teaching resources, kits and equipment, ete.
) Organizing pre-service and in-service education of teachers, teacher

educators and other educational personnel
¥ Conducting and promoting education research in school and teacher education

@) Disseminating improved educational techniques and practices and research

findings, and
(3} Acting as a clearing house for ideas and information on all matters relating

to school education.
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Research being an important component of the overall responsibility of the Institute, the Instituie
provides the following seopes to its faculty to undertake research. These are:

The Instite facilitates the faculty to undertake the research projects under Educational
Research and Innovation Committee (ERIC) and through Programme Advisory
Committee (PAC) of NCERT by providing funds.

The Institute encourages faculty to undertake UGC sponsored research projects.

Research seminars (national/state) are regulady organized in the Institute, The faculty
members do participate in the seminars.

The faculty members conduet research studies and publish papers in research journals of
international and national repute,

Maost of the faculty members of the institute are registered guides under Utkal University,
Bhubaneswar and supervise research scholars for Ph.D. in the areas of Education,
Science, Mathematics, Social Science, Environmental Science and Languages.

In addition to that M.Ed, M.Phil. and Pre-Ph.D students are also encouraged to undertake
the research on priority areas. Afler through discussion in seminar presentation for a
period of one semester, siudents prepare their proposal and undertake the research

activities.

The Institute has State Coordination Committee (SCC) in all the States and UT ta suggest thrust
areas of rescarch and academic programmes to be undertaken for their states, Need hased
programmes are identified and discussed, and finally the Institute develops the programme
proposals for the specific state and follow different formalities like DAB, IADB, MC and PAC

before undertaking the programme.

RIE, Bhubaneswar being an apex body a1 the regional level undertakes research programmes
related o different aspects of school education. The priority areas of Research include curricular
studies, national concerns, pedagogic practices and learning processes, systematic concerns such
as Teacher preparation, examination reform, [CT integration in education and other areas
identified by NCERT from time to time, Emphasis is given on promotion of research which is
inter-disciplinary in character and has educational relevance. Financial support for research is
available through ERIC, NCERT etc.
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Besides the PAC approved research projects, Faculties of RIE, Bhubancswar undertake research
projects under Educational Research and Innovations Committee (ERIC), which provides
financial support to faculty members working in Universities/ colleges/ research organizations
/NCERT for conducting research related to school education and teacher education.

ERIC pives priority to the following research approaches.

* Policy research in education

e Development of policy concerns

* Implementation and cffectiveness of palicy interventions

* [Yissemination of findings related to policy issues

« Dissemination of findings related to policy issues

*  Qualitative and participatory approaches involving triangulation of methodologies

* (Case studies and mixed method researches

s [nter-disciplinary, collaborative, multi-centric, and pan-Indian researches

* Collaborafive action research projects involving several organizations / apencies

= Innovations related 1o qualitative improvement of content and process of school

e Innovations related to qualitative improvement of content and process of school
education

» Priority areas of research

Faculty members of the Institute take up research projects on the major themes as suggested by
ERIC hghlighted by National Education Policy, 2020. The broad themes identified by NEP,
2020 are however are suggestive, and not exhaustive in nature. Some of the broad themes are:

1. Eady Childhood Care and Education

2. Foundational Learning
3. Curtailing dropouts and ensuring Universal Access to Education at All Levels

Faculty members of the Institute take up various research projects relating to the priority areas of
ERIC and PAC from time to time, Besides these they Conduct action research 1o improve the
process of acquisition of competencies, life-skills‘abilities by schoel children Designing,
developing and implementing need assessment studies 1o identify hard spots in leaming, teaching
and also developing  intervention and follow up strategies for the same. Identifying good
teaching practices to be followed by teachers in the region and experimenting with innovative
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models are also some of the activities that come under research and innovations. Students are
encouraged to adopt these good practices during the time of Internship in Teaching. Studving
the impact of various components of the centrally sponsored schemes and projects at the district
and sub-district levels is another area of research undertaken by the faculty of the Institute from
time to time. Facully members also get engaged in field testing of NCERT
textbooks/instructional materials and offering view and seeking feedback from experience
through classroom practices. They also get engaged in identifying problems which may arise in
future in the areas of School Education and devising solutions to pre-empt them. Small- scale

research projects are also taken up by the faculty of the Institute funded by NCERT.

System of appraisals and approval:

CQuality, quantity and budgetary matters of the research projects starting from their formulation to
the final submission gets evaluated by vanous committees both at the Institute level as well as at
the NCERT level. All the Programme Advisory commitiee{PAC) and Fducational Research and
Innovations Committee{ ERIC) approved research projects get appraised first by the various
department Heads with senior faculty members. After this these are appraised by the Research
Commuttee under Dean, Research, Extension Education Department{ DEE) of the Institute. These
proposals are then appraised by various committees such as Institute Advisory Board,
Managemen! Committee ete. at the Institute level. Proposals approved by Chairpersons and the
members of both the committees finally get appraised again by PAC ai the NCERT level
Planning and Monitoring Division (PMD), NCERT act a3 a clearing house in respeet to the
respective academic programmes’ activities of all the constituents of NCERT and appraises and
evaluates all PAC programmes at the PAC meetings. PMD issues guidelines from time 1o time
for proper implementation of its various programmes. Budget allocation for the ditferent PAC
funded research projects are made by PMD. Its’ proper utilization is also looked into by the
PML). Extension Education Department and the Accounts section of the Instituie adhere 10 the
guidelines to see that funds are properly utilized. Monthly reports to review the progress of the
programmes are sent to PMD by the DEE. Mid- term progress of all the PAC programmes are
made by the PMD from time to time. A Standing Committee of NCERT called Educational
research and Innovations Committee (ERIC) acts as a catalyst to promote and support research in
prierity arcas of school education. All rescarch projects of ERIC, gets appraised and reviewed by
ERIC from time fo time. So far as small research projects are concemned, these proposals are
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submitted by respective department heads 1o the Extension Education Department (DEE) of the
Institute. After appraisal of the proposals by the research commitiee under the guidance of Dean
Research, the proposals then are sent to the Division of Educational Research {DER), NCERT
for appraisal and approval, Fund allocation accordingly is made by DER. Dean, Research and
DEE at the Institute level along with the Accounts section follow the guidelines and norms 1o see
that fund is properly utilized and quality is maintained.

Prol. Ritanjali Dash Prof. Laxmidhar Behera
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GENDER POLICY

REGIONAL INSTITUTE OF EDUCATION

(NATIONAL COUNCIL OF EDUCATIONAL RESEARCH AND TRAINING)

BHUBANESWAR, ODISHA - 751022



INTRODUCTION :

In alignment with Sustainable Development Goals, the Institute is continuously
striving to provide gender equity landscape wherein all arc valued and respected
irrespective of their gender. Gender equity is regarded as fundamental to a more
just and inclusive environment in the Institute. The institute continues to
facilitate a number of gender responsive activities. This Policy places a special
emphasis on promoting the wellbeing of girls and women, recognizing that they
continue to suffer the deprivations in the society which is based on patriarchy.
The institute has a transformative and empathetic approach of professional
development which empowers all concerned people to work in an inclusive

environment irrespective of their gender identity.

The Institute recognizes that gender norms and expectations  have an impact on
everyone. A specific focus on these individuals and populations is therefore
necessary to advance their rights and wellbeing, and to achieve the broader
vision of a more equitable world demanded by the Sustainable Development
Goals. Gender equality is not only a fundamental human right, but a necessary
foundation for a peaceful, prosperous, and sustainahle institute.

2. GOAL:
The ultimate goal of the policy is to create a clear vision and framework to

direct the transformation processes of creating procedures and practices that will
ensure equal rights and opportunities for everyone in all areas and structures of

the institute.

4. OBJECTIVES :
a) To establish a workplace that respects gender diversity and gender
sensitive
b) To guarantee that all have equal access to participation and in decision-
making process.
¢) To facilitate changes in community practice by breaking gender
stereotyped roles.




d) To develop strategies to combat prejudice and violence based on
genders.
e) Integrating a gender viewpoint throughout the overall development of the
institute.
fi To provide provision of a challenging leaming environment this is
socially and culturally supportive and physically comforitable for
students of all gender.
5. COVERAGE OF THE POLICY:
The Gender Equity policy guides to the Regional Institute of Education in all its
activities and functions including-

a. Recruitment and Selection -Gender sensitivity will be employed in all
recruitment, to uphold the policy of equal representation. All recruitment
literature and job advertisements published by the institute should reflect
equal opportunities to all stakeholders, irrespective of their gender.

b. Promotions and leaderships- Efforts will be taken to sustain the principle
of equal representation irrespective of their gender in promotion and chance
for leadership.

c. Staff development opportunities/Professional Development. In selection
of staff for professional development opportunities and training, there will
be no gender based discrimination.

d. Formation of committces- In formation of any Committee, the
representation of women to be encouraged.

e. Leave - CGS rules are strictly followed in sanctioning leaves.

f. Admission process and enrollment -No student will be denied admission
on the ground of gender.

g. Curriculum and Assessment- Provision of a curriculum which, in content,
language and methodology meets the educational needs of students of all
genders
«  Acknowledges and respects positive cultural values and individual

differences of genders.




* Provision of a curriculum which challenges unfair cultural practices and
recognizes the contribution of all gender to socicty.

+  Encouragement in the development of the correct attitude, conduct and
behavior in all students which focuses on social responsibility, empathy,
and sensitiveness, equal and no abusive relationships.

= Curriculum would be developed in such a way which makes all students
to understand their rights Lo personal respect and safety.

* Provision of learning skills and support facilities in the campus to ensure
that the capabilitics of all students are fully and equally realized.

= Making effective changes and lasting improvements on the campus in

which there is a high degree of awareness, understanding and acceptance

of the educational needs of all students by involving all the stakeholders
i.¢., students, parents, faculty, support staff and the management.
In evaluating students, a policy of fair treatment of all students alike

will be employed.

h. Teacher-student relationship- Student teacher relationship is completely
professional; there no scope of personal biasness with respect to gender.

i. Events and programs- In organizing any event or programme, including
meeting and conference, a gender sensitive approach will be undertaken
and women staff and students will be given due respect and representation

j- Research and Consultancy training- Gender based research will be
encouraged across the discipline.

k. Facilities and resources- Women specific infrastructure facilities will be
provided on campuses. In creation of new development, renovation of
existing infrastructure and other resources, women specific needs will be
addressed

I. Working environment- The institute shall provide an cnabling and
professional work environment where all staffs emjoy and actively
participate in work. The mstitute has taken efforts to review s
orgamizational structure, functioning, problem in relation to gender
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imbalances among staff and the work environment time to time and take
definite steps to address the same.

m. Grievances- Mechanisms have to be evolved for the fully functional,
Prevention and redressal of gender-based viclence and discrimination,

including sexual harassment,
6. REVIEW TIMELINES:
This policy will be reviewed on a regular basis in accordance with Government
or UGC guidelines,
1. CONCLUSION:
The Constitution of India in its Articles 14, 15, 16 and 19 lays out in clear and
unequivocal terms guarantees to the rights and freedoms of every citizen of
India. That is the guiding beacon of every institution in the country. All national
laws and regulations relating to gender, sexuality, rights and responsibilities
form the spine of the various efforts made by the institution. In disseminating
knowledge about them, and implementing them within its portals, the Institution
in its 64 years of existence has responded to the changing needs of the society.
Its vision, policies and actions are informed by a desire for a just society where
all, rrespective of their identities, can thrive and grow.

Miss. Saraswati Maharana Dr. Pushap Lata Negi

Dr. Dhanya Krishnan harma
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